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Part-Time Worship Leader Job Description


Position

Worship Leader (Part-Time)

Purpose of Role

This role will be key to the worship and growth of St Paul’s Boundary Road. Working with the Incumbent and the leadership team, the Worship Leader will support and develop our sung worship, including leading / supporting worship at 3 services per month.

The role holder will be an experienced and capable musician, able to teach and develop volunteer musicians in the leading of sung worship. 

Line Manager

Incumbent (Vicar), St Paul’s Boundary Road. 

Employer

The PCC of St Paul’s Wilford Hill (known as St Paul’s Boundary Road). 

Key relationships

Incumbent
Churchwardens
Volunteer Musicians
Volunteer Technical Team (Sound and Vision)

Support provided

Nominated pastoral support person.
Nominated alternative to line manager, with whom grievances may be raised.
An existing paid CCLI SongSelect subscription. 


Main Area of Responsibility

The planning and delivery of sung worship at the 10:30am Sunday service. 

Key Tasks

Communicating and organising the team in a timely manner to promote confidence in their preparation

Leading sung worship at the 10:30am Sunday service on 3 occasions per calendar month, except when on Annual Leave. 

Instructing and developing volunteers singers and musicians in leading sung worship. 

This list of main roles and responsibilities is not exhaustive, and the post-holder may be required to carry out other duties as required.



Person Specification

Essential

· Experienced and capable musician, able to lead a band on either piano (keyboard) or guitar. 
· Committed Christian, sympathetic to the vision and values of St Paul’s Boundary Road (Given the nature and context of the work there is a genuine occupational requirement that the post holder should be a communicant member of the Church of England or a full member of a church within Churches Together in Britain and Ireland. This post is therefore exempt under Schedule 9 of the Equality Act 2010).
· A well organised, responsible and conscientious individual who can take initiative and work effectively with others.
· Willingness to undertake appropriate level of Church of England safeguarding training. 
· A satisfactory DBS Check at an enhanced level.

Desirable

· Experience of leading sung worship in church.
· Familiarity with Church of England liturgy and worship. 
· Familiarity with ChurchSuite church administration software. 
· Experience of teaching music / offering music education. 

Contract type

Fixed Term.

Contract length

2 years.


Probationary Period

6 months.

Hours

4.5 per week. 

Holiday

6 weeks (incl. bank holidays).

Pay

£13.50 / hr.

Safeguarding

The safeguarding of Children and Vulnerable Adults is a key part of this role. The post holder must have an enhanced DBS disclosure, and must work within, and uphold the Parish and Diocesan Safeguarding Policies at all times. 

The post holder is required to work closely with both the line manager and the Parish Safeguarding Officer in order to ensure that cafe activities and volunteers comply with the Parish and Diocesan safeguarding policies at all times. 

As part of the role, the holder is required to undertake such Safeguarding training as required by the diocese of Southwell & Nottingham. 
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